
Human Resources

ments, and create small works of art in 
steel as gifts for visitors, and undertake 
special tasks such as fitting out the interior 
of our new fire-fighting vehicle.” This de-
manding project, for which Tobias Dietz 
and Frank Lühring undertook the complex 
electrical equipment installation, cost 
Buderus Edelstahl much less than if an out-
side company had been contracted to do 
the installation. Under the direction of 
Frank Brück, Head of the Works Fire Serv-
ice, the training workshop equipped the 
new vehicle with everything necessary for 
rapid and competent response – tables, 
shelves, sockets, fuse boxes, complex elec-
tronics, and more. Mr Schöll and Mr Roland 
of the Works Fire Service monitored and 
supported the fitting work. The result sailed 
through quality inspection, and the vehicle 

is already in service with the Fire Service. 
“Our training workshop is a service opera-
tion that trains for the strip, forging, cast-
ing, special casting, and machining opera-
tions”, says Karl-Heinz Schäfer in conclu-
sion. “Buderus Edelstahl does this at a high 
level. The company provides all the re-
sources of the right quality required for 
good work, and management knows ex-
actly who is needed for what and when. 
Decisions are firmly rooted in reality.” That 
is now more important than ever; as Karl-
Heinz Schäfer points out, “Key employees 
will be retiring over the next few years. 
With our growing number of trainees, we 
are well placed to respond.” About 40 
young people start their training at Buderus 
Edelstahl every year. They are in good 
hands. Karl-Heinz Schäfer, Head of the Training Workshop

“Good luck” to all our new trainees
27 young people started their technical or 
commercial training and their sandwich 
courses at Buderus Edelstahl in August. This 
brings the total number of trainees em-
ployed at Buderus Edelstahl to about 89, 
building the pool of skills the company 
needs to ensure a continuous supply of 
skilled labour. We still rely on our own 
training to meet our skilled manpower re-
quirements by promoting from within“, 
says Holger Kison, Head of Human Re-
sources

Milling machine operators
Sascha Rübsamen, Stephan Mohrs, Kevin 
Wolf, Daniel Kündgen, Kevin Krüger

Industrial fitters
Lukas Peschke, Sebastian Kath, Nikolas 
Debus, Simon Kuhl, Lukas Brendel, Michael 
Eckhardt

Materials testers
Peter Sturm, Michael Schweitzer

Electronics technicians
Eric Spory, Ilker Sahin, Rene Staats

Process fitters
Steel metallurgy/steel forming
Stefan Rus, Philipp Schardt, Alexander 
Nies, Daniel Löhr

Industrial managers
Kim Frauke Eichhorn, Benjamin Rübsamen, 
Marco Depalma

Studium Plus industrial engineer
Patrick Haustein, Alexander Schnaider

Studium Plus mechanical engineering
Patrick Wolf

EDELSTAHL Info 2/2009 23


